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This book explores the premise that organizations are significantly influenced by their inter-organizational
relationships; moreover, these relationships may generate important externalities, both positive and negative,
impacting the environment at several levels. The advent of the Internet era, on the other hand, has resulted in
disruptive changes in traditional inter-organizational networks, and some completely new inter-
organizational settings are now arising.

In its first part the book reviews the most commonly cited theories explaining inter-organizational
phenomena: transaction costs economics, agency theory, resource dependence theory, game theories,
collaborative networks theory, institutional theories, organizational ecology, resource-based / relational-
based view of the firm, and knowledge network / social network theories. In Part II it thoroughly reviews the
literature on a number of key IT-enabled inter-organizational systems currently on the rise, such as virtual
organizations, e-intermediators and e-marketplaces.

Lastly, Part III presents the case of the Yoox Group, a leading firm offering e-commerce services for fashion
and design products. A framework is proposed for systematically linking the different possible types of inter-
organizational relationships to specific, suitable sets of theories. The range of possible inter-organizational
relationships is described on the basis of three pairs of opposites: conformism-breach, exploitation-
exploration, and cooperation-competition. This results in a model that makes it possible to combine different
theories in order to study the effects of inter-organizational ambidexterity and dynamism on performance.
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From reader reviews:

Lisa Knight:

Have you spare time for a day? What do you do when you have a lot more or little spare time? Sure, you can
choose the suitable activity for spend your time. Any person spent all their spare time to take a stroll,
shopping, or went to typically the Mall. How about open or maybe read a book titled Inter-Organizational
Relationships: Towards a Dynamic Model for Understanding Business Network Performance (Contributions
to Management Science)? Maybe it is for being best activity for you. You know beside you can spend your
time along with your favorite's book, you can more intelligent than before. Do you agree with their opinion
or you have other opinion?

Doreen Williams:

Spent a free time to be fun activity to perform! A lot of people spent their leisure time with their family, or
their friends. Usually they accomplishing activity like watching television, about to beach, or picnic from the
park. They actually doing same task every week. Do you feel it? Do you need to something different to fill
your current free time/ holiday? Could be reading a book is usually option to fill your no cost time/ holiday.
The first thing that you'll ask may be what kinds of guide that you should read. If you want to attempt look
for book, may be the e-book untitled Inter-Organizational Relationships: Towards a Dynamic Model for
Understanding Business Network Performance (Contributions to Management Science) can be excellent
book to read. May be it can be best activity to you.

Jennifer Case:

You can obtain this Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) by go to the bookstore or Mall. Just
viewing or reviewing it could to be your solve challenge if you get difficulties to your knowledge. Kinds of
this publication are various. Not only by written or printed but additionally can you enjoy this book through
e-book. In the modern era including now, you just looking from your mobile phone and searching what your
problem. Right now, choose your own personal ways to get more information about your guide. It is most
important to arrange you to ultimately make your knowledge are still revise. Let's try to choose suitable ways
for you.

Adam Youngblood:

Do you like reading a publication? Confuse to looking for your chosen book? Or your book had been rare?
Why so many issue for the book? But any kind of people feel that they enjoy intended for reading. Some
people likes studying, not only science book but also novel and Inter-Organizational Relationships: Towards
a Dynamic Model for Understanding Business Network Performance (Contributions to Management
Science) as well as others sources were given understanding for you. After you know how the great a book,



you feel want to read more and more. Science publication was created for teacher as well as students
especially. Those books are helping them to add their knowledge. In some other case, beside science e-book,
any other book likes Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) to make your spare time
considerably more colorful. Many types of book like this.
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